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About the Faculty 
 
QUT has embraced a collaborative approach 
to improving the health of our nation, 
bridging the gap between science and better 
health through a focus on prevention, 
evidence, innovation and real outcomes. 
 
The Faculty of Health is led by the Executive 
Dean and the Executive Management Team 
comprising the Deputy Dean, Heads of 
Schools, and other senior faculty staff. Each 
of the Schools within the Faculty is 
established around disciplines that promote 
integration and collaboration in teaching and 
research, and provide a sustainable 
foundation upon which to build areas of 
strength. Its organisational structure includes 
the: 
 
• School of Biomedical Sciences 
• School of Clinical Sciences 
• School of Exercise and Nutrition 

Sciences 
• School of Nursing 
• School of Optometry and Vision Science 
• School of Psychology and Counselling 
• School of Public Health and Social Work. 
 
QUT’s Faculty of Health attracts high-quality 
students with more than 10 000 students 
enrolled in undergraduate, postgraduate 
coursework and research higher degree 
programs across its seven schools. 
 
Drawing on its reputation for teaching 
excellence, the Faculty of Health produces 
graduates who are highly sought after in the 
commercial, scientific, health and community 
sectors. The faculty’s applied research 
activity is focused on improving health and 
wellbeing and preventing disease. This high-
impact and internationally recognised 
research continues to make a significant and 
positive contribution to the ongoing 
development of the brand of QUT, as well as 
providing opportunities to develop 
partnerships. 
 
The Faculty of Health operates across the 
university’s two campuses, Kelvin Grove and 
Gardens Point, and several distributed sites. 
The proximity of the Kelvin Grove campus to 
hospital facilities at Herston provides the 
faculty with a distinct competitive advantage 
and a renowned precinct that offers 
transformative education, aligned biomedical 
research and industry engagement. 
 

About the School of 
Biomedical Sciences 
 
The School of Biomedical Sciences provides 
innovative undergraduate degree programs in 
Medical Laboratory Science and Biomedical 
Science. Our Biomedical Science degree 
pathway also offers undergraduate students 
the option to enrol in double degrees with 
Law, Business and Mathematics. Teaching is 
carried out in contemporary learning spaces 
and laboratories, building on our reputation 
for emphasising the acquisition of practical 
skills as well as theoretical instruction.  
Undergraduate students are also encouraged 
to engage in Work Integrated Learning and 
Vacation Research programs and gain further 
early experience in research through our 
postgraduate Honours program. The School 
also operates a postgraduate degree 
program in Diagnostic Genomics and has 
recently launched a new vertical degree, B. 
Biomedical Science/Master of Data Analytics. 
We are actively developing further 
postgraduate programs that bridge aspiring 
students to our research programs.  
 
The School’s research program has 
undergone an extensive reorganisation, 
resulting in the launch of major Centres 
focused on the delivery of inter-disciplinary 
research programs. Our researchers and 
higher degree research students enjoy world 
class facilities across our own campus and 
collaborative research institutes, enabling our 
close alignment to healthcare, translational 
opportunities, and industry drivers. Our 
current areas of research strength include: 
• Cancer 
• Immunology and Infection Control 
• Genomics and Personalised Health 
• Microbiome Research 
Our research is supported by close inter-
Faculty collaboration with other major 
research strengths including data science, 
cell and tissue engineering, and biomedical 
technology.  

These research areas contribute to specialty 
undergraduate teaching and development of 
a research-informed curriculum in Anatomical 
Sciences, Physiology, Cell and Molecular 
Biology, Human Biochemistry, and Infectious 
Diseases 
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About the Position 
The primary purpose of the Postdoctoral 
Research Fellow position is to contribute to 
QUT’s research on peptide therapeutics and 
membrane biology as part of the Australian 
Research Council (ARC) Centre of Excellence 
for Innovations in Peptide and Protein Science 
(CIPPS, CE200100012 ) and as part of the 
ARC Discovery Project (DP220103549) 

This position reports to the Research Group 
Leader Dr Sónia Troeira Henriques for 
supervision, workload management and for 
Performance Planning and Review (PPR).  
 
Key responsibilities include: 

• Contribute as a team member to the design, 
development, and implementation of 
research projects within the ARC CIPPS  

• Contribute as a team member to data 
collection, data analysis, scientific paper 
writing, report writing, and conference 
presentations, working with a range of 
collaborators 

• Culture mammalian cells lines, develop 
and/or perform assays to characterise cell 
membrane properties using biophysical 
techniques and mass spectrometry analysis 
workflow  

• Develop and/or perform assays to study the 
mode of action of biologically active 
peptides using biophysical techniques 

• Provide administrative and financial 
management support for research projects 
and programs including the maintenance of 
electronic databases and records 

• Liaise with local, interstate and international 
collaborators, as well as government and 
non-government bodies on collaborative 
research projects.  

• Provide advice/supervision to Honours and 
Higher Degree Research students 
conducting research within the ARC CIPPS 
and 

• Develop internal/external funding 
applications for individual projects, or 
contribute as a member of a team to the 
development of such applications. 

 
To ensure job flexibility the successful 
appointee may be required to: 
• perform any other duties as nominated by 

the University consistent with the relevant 
classification descriptors detailed in the 
Enterprise Agreement. Staff undertaking 
any new duties will receive training;  

• participate in job rotation or multiskilling in 
consultation with their supervisor;  

• work across campuses 
 
To be appointed as a Postdoctoral Research 
Fellow Level A (LEVA) the successful applicant 
must meet the position classification standards 
outlined in the QUT Enterprise Agreement 
(Academic Staff). 
 
Type of appointment 
This appointment will be offered on fixed-term, 
full-time basis for 12 months. Part-time 
appointment would be considered. 
 
Location 

Translational Research Institute 
 

Selection Criteria 
1. Completion of a PhD in an area of 

Biochemistry/Biotechnology and/or 
relevant accumulated experience 

2. Demonstrated knowledge and lab skills in 
membrane biology (e.g. model and cell 
membranes) and/or in peptides (e.g. 
chemistry, activity and mechanism)  

3. Demonstrated lab skills in conducting 
experiments and analysing data employing 
biophysical techniques (e.g. flow 
cytometry, surface plasmon resonance, 
fluorescence spectroscopy)  

4. Demonstrated experience in mammalian 
cell culture and in developing/performing 
biological assays 

5. Demonstrated experience in 
writing/contributing to research publications 
and in presenting research findings. 

6. Demonstrated communication and 
interpersonal skills, including the ability to 
work collaboratively and constructively in a 
team environment, and with a range of 
collaborators.  

7. Demonstrated organisational skills, 
including ability to manage confidential 
research records and data, and 
successfully manage workload to meet 
deadlines. 

 
Remuneration and Benefits 

The classification for this position is Academic 
Level A (LEVA) which has an annual 
remuneration range of $87,917 to $119,296 
pa. Which is inclusive of an annual salary 
range of  $74,291 to $100,806 pa, 17% 
superannuation and leave loading. 
 
Beyond personal and professional fulfilment, a 
career at QUT brings a broad range of tangible 

https://www.qut.edu.au/careers/life-at-qut/real-benefits
https://www.qut.edu.au/careers/life-at-qut/real-benefits
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benefits. With competitive remuneration 
including superannuation, the University offers 
real and generous benefits. 
 
QUT is a high quality and flexible organisation 
that is proud of its excellent employment 
conditions which include but are not limited to: 
 
• Reduced working year scheme 
• Parental leave provisions 
• Study support encompassing leave and 

financial assistance 
• Comprehensive professional development 
• Salary Packaging 
 

Further benefits can be found at the Life at 
QUT page. 
 
Information for applicants 

The position is open to applicants who have 
ongoing full-time work rights in Australia. In 
support of our strategic priority of Indigenous 
Australian success, Aboriginal Australians and 
Torres Strait Islander people are encouraged 
to apply.  
 
For further information about the position, 
please contact Dr Sonia Troeira Henriques  
Senior Lecturer and Group Leader, Biomedical 
Sciences on (07) 3443 7342; or for further 
information about working at QUT contact 
Human Resources on (07)  3138 5000. 
 
Candidates who are interested in the position 
are encouraged to apply even though they 
may feel they are not strong on individual 
selection criteria. 

In assessing merit, the panel will take into 
consideration “performance or achievement 
relative to opportunity”.  We recognise that 
many staff today have a range of personal 
circumstances, and career histories that 
challenge traditional ideas of an academic 
staff member.  This may mean, for example, 
prioritising the quality of achievement rather 
than the quantity, as considerations of part-
time employment, career interruptions and 
significant periods of leave are taken into 
account when assessing performance or 
achievement.   
 
The selection panel is also committed to 
conducting a process which is fair and free 
from bias, including unconscious bias. 
 
How to Apply 
For further information and to apply, please 

visit www.qut.edu.au/careers for reference 
number 23203.   

When applying for this position your application 
must include the following: 

• A current resume 
• A brief summary (1-2 pages) outlining 

1 or 2 best examples which 
demonstrate your specific outcomes 
for each of the Selection Criteria.  

• Numbered publication list (including 
discipline quartile rankings)  

 

Applications close  16 April 2023   
 

About QUT 
 
QUT is a major Australian university with a 
global reputation and a ‘real world’ focus. Our 
courses equip our students and graduates with 
the skills and mindset they need to realise their 
full potential in a rapidly changing world. 
 
With more than 50,000 students across two 
inner-city campuses in Brisbane, QUT offers 
academic programs in fields spanning 
business, creative industries, education, 
engineering, health, law, science and social 
justice across five faculties. 
 
We are transforming the learning experience—
embedding work integrated learning and 
focusing on developing entrepreneurial skills. 
We offer executive education and professional 
development through QUTeX, flexible learning 
through QUT Online and pathways into our 
undergraduate programs through QUT 
College.  
 
With a history of access, innovation and 
inspiration, QUT has maintained a strong ethos 
of being the university for the real world. Our 
students experience award-winning teaching, 
high levels of satisfaction and excellent 
graduate employment outcomes. 
 
We are an ambitious institution, with strong 
research programs which connect with 
fundamental enquiry into societal outcomes. 
 
QUT is well known for our strong links to 
industry and government, and our 
interdisciplinary teams create high-impact 
research in areas as diverse as climate change 
mitigation, digital media, materials science and 
biomedical innovation.  
 

https://www.qut.edu.au/careers/life-at-qut
https://www.qut.edu.au/careers/life-at-qut
http://www.qut.edu.au/careers
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Our Vision 
 
With a commitment to enhancing the staff and 
student experience and doubling Indigenous 
enrolments over the next five years, 
Connections– the QUT Strategy 2023 to 2027 
– is a bold plan to transform the learning 
experience. 
 
Our strategy establishes QUT as ‘the university 
for the real world’, and charts our provision of 
transformative education, student experiences, 
and research that is relevant to our 
communities. 
 
The strategy connects aspiration to opportunity 
for our students and staff, it expands pathways 
for our Indigenous Australian students, and it 
builds supportive research environments.  
 
QUT will also develop a curriculum 
transformation approach that responds to 
demand from students to support their journey 
from high school to graduation and beyond and 
reinforces the value of professional 
connections within the curriculum. 
 
QUT Values and Priorities 

Aligned to and supporting our vision are the 
QUT Values: 
 
• Academic Freedom 
• Ambition 
• Curiosity 
• Inclusiveness 
• Innovation 
• Integrity 

Underpinned by our Priorities: 

• Creativity and entrepreneurship 
• Health and wellbeing 
• Inclusion and social justice 
• Recognising and fostering Indigenous 

Australian excellence 
• Sustainability and the environment 

 
 
 


